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CALIFORNIA DRIVER IMPAIRMENT INDEX 

CONFIDENTIAL REPORT 
 
 
NAME: Example Report  
AGE : 27      SEX: Male  
ETHNICITY/RACE: Caucasian       
EDUCATION/HIGHEST GRADE: 12 
MARITAL STATUS: Married   
DATE OF BIRTH: 01/01/1983 
DATE SCORED: 12/11/2014   

 Driver Impairment Index (DII) results are 
confidential.  No diagnosis or decision should 
be based solely upon DII results.   
 
 
                COUNTY OF ARREST: Riverside 
 

CURRENT  DUI 
 

Driving Under the Influence (DUI): This is the Client’s second DUI offense in the last 10 years. He 
could be subject to incarceration in the county jail (90 days or more), a fine ($390 to $1,000), 
suspended driver’s license, possible Ignition Interlock Device (IID) installation and completion of a 
mandated state licensed DUI education/counseling program. In some cases, a restricted driver’s 
license may be granted. If probation is granted, incarceration time, fines and the duration of state 
licensed DUI education/counseling program involvement can vary. And additional enhancements 
may increase the Client’s DUI-related penalties.  
 
Chemical (Breath, Blood, Urine) Tests.  The Client’s Blood Alcohol Content (BAC) level at the time of 
his arrest was 0.13%.  BAC levels above the legal limit of 0.08% have serious consequences.  And 
additional penalties can accrue when the driver’s impairment status, driving records and applicable 
enhancements are taken into account. 
 

Enhancements 
 
Enhancements are serious aggravating circumstances that can influence DUI sentencing provisions 
and penalties. The client’s DUI enhancement(s) are self reported. 
 
 Minor (Under 14) Passenger in DUI 

Vehicle: A DUI or DUID client with a minor 
passenger could face up to 6 months in the 
county jail, a fine and may have to surrender 
their driver’s license to the court. 

 
 Chemical (Breath, Blood or Urine) Test 

Refusal: Failure to submit to a required 
chemical test may result in county jail or 
prison incarceration, a fine and an automatic 
one-year driver’s license suspension. 

 
 On DUI Probation at Time of Present DUI: 

Upon DUI conviction, the court can revoke or 
terminate the client’s probation. Should this 
recur, the court can impose new levels of 
supervision and penalties. 

 
 Double-Fine Zone Enhancement: The DUI 

or DUID client may be given increased fines 
and penalties for DUIs that occur in double 
fine (construction, maintenance or safety) 
zones. 

 
 
Cannabis: This client’s marijuana admissions place him in the problematic marijuana range. Marijuana 
use is problematic in terms of frequency, purpose and circumstances under which it is used. 
Maladaptive behaviors like impaired motor coordination and debilitated judgment often develop shortly 
after marijuana use. And when marijuana is used with alcohol or cocaine it is even more debilitating. 
Problem severity should match treatment intensity. Referral to a California licensed DUI 
education/counseling program with a marijuana treatment component might be considered. Marijuana 
use enhances this person’s driver risk. 
 

DII RESPONSES 
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Truthfulness Scale               Medium Risk Percentile: 66% 
This individual’s Truthfulness Scale score is in the problem range.  This client is defensive and guarded 
regarding self-disclosure.  However, truth-corrected scores are accurate.  The DII truth-correction 
procedure is similar to the one used in the MMPI, which is the most widely used test in the U.S.  The 
Alcohol and Drug Scales should be factual, correct and truthful 
 

 
 
Alcohol Scale                           Medium Risk Percentile: 42% 
This client’s Alcohol Scale score is in the Medium Risk (40 to 69th percentile) range.  Alcohol use is 
likely, however, an established pattern of alcohol abuse is not indicated.  Alcohol problems do not 
present as focal issues.  Yet, to protect against wrongly classifying “recovering” alcoholics, precautions 
have been built into the DII.  Alcohol admissions and the client’s answer to the “recovering” alcoholic 
question (#61) are printed in the Significant Items section that follows.  This client would benefit from a 
medium intensity DUI program or state licensed DUI education/treatment program involvement.  Any 
applicable “enhancements” could raise the intensity of these recommended programs.  
Alcohol Scale Significant Items follow: 
 

2. Feels guilty about drinking 
15. Has lied about drinking 
52. Drinks more than intended 

5. Family concerned about drinking 
18. Admits concerned about drinking 
60. Drinking is a mild problem 

 
Drug Scale                             Severe Risk Percentile: 91% 
This individual’s Drug Scale score is in the severe problem (90 to 100th percentile) range.  An 
established drug abuse problem is indicated.  Drug use and abuse may be extreme.  Review the 
Significant Items section of this report. If recovery is alleged, how long?  Relapse risk is also high.  Drug 
problem severity is severe. Treatment effectiveness is enhanced when problem severity is matched 
with treatment intensity. Consider the Enhanced DUI Treatment Program or an intense state licensed 
DUI education/treatment program.  This person’s drug problem will benefit from an intensive treatment 
milieu, considerable time and an aftercare emphasis.  This person needs help.  
Drug Scale Significant Items follow: 
 

7. Concerned about drug use 
16. Been told has a drug problem 
29. Had drug problem in past 

13. States uses drugs excessively 
23. Drugs caused family problems 
33. Gone to someone for drug help 

Additional Significant Items: #34, 38, 42, 45, 46, 47, 53, 59 and 61. 
 
Summation: The DII is designed for California’s DUI and DUID programs. Page one of the DII Report 
in conjunction with page two provides comprehensive DUI and DUID assessment and screening. 
 
 
RECOMMENDATIONS:_______________________________________________________________ 
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